
 weiter:wirken - 
Fund for innovation in equal opportunities

The following are required for the
application:

Project objective
Relevance to gender equality
List of measures
Project lead & participants
Time and cost breakdown
Evaluation plan

Key details:
Funding period: until 15 March 2027
Final payment: no later than 31
March 2027
Maximum funding amount: €6,000
Review: ongoing by the Vice-
President for Research & Transfer,
the Central Equal Opportunities
Officer and her advisors

Submissions may be made at any time:
https://uni-ko.de/Gleichstellungsfonds

weiter:wirken – Fund for innovation in equal
opportunities is designed to support projects
which, within the context of the uk, actively
contribute to structural and cultural change
regarding gender equality and thereby
address the gender equality aspects set out in
Section 4 of the Higher Education Act
(HochSchG) and/or the objectives formulated
in the uk’s Gender Equality Plan 2023–29.
Submissions may, for example, aim to
strengthen gender equality, promote
women’s careers, or improve the balance
between career and care work, or focus on
anti-discrimination.

This may include, for example, the following
time-limited measures:

raising awareness of gender equality in
various departments,
skills development for those in leadership
positions,
integrating gender perspectives into study
programmes and teaching,
improving equal opportunities in
assessment and selection processes,
networking among female researchers in
the early stages of their careers, and so
on.

Please note that individual grants cannot be
applied for under this funding line. All
members of the University of Koblenz are
eligible to apply.
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